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• Implicit biases are automatic and unconscious attitudes about group 

members that are derived from living in a culture or society.1, 3 

• Racialized implicit biases are those that people hold, about Black people or 

other marginalized ethnic-racial group members, due to historical and 

contemporary racist ideologies and/or racist policies.1, 3 

Implicit Bias Power 

 

• The power of implicit biases are their unconscious and automatic features. 

Good, well-meaning, people who do not endorse racism, hold implicit biases, 

and therefore, can inadvertently discriminate against target group 

members.1 

• Implicit biases are pervasive and people in a variety of professions hold 

negative implicit biases about Black people. For example, 

educators,5 healthcare workers,2 and police officers,4, have been found to 

hold negative biases against Black people. 
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Implicit Bias Training 

Implicit bias training is a popular intervention in professional contexts with the 

hopes that they would reduce racial disparities. Research suggests, however, that 

because societal cues of racism are prominent, implicit bias training must be 

paired with structural interventions to bring about equal outcomes.3 
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